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Dear Sir: 

This is to acknowledge rec~ipt on April 16, 1972 

of a resolution':,adopting a coce of ethics for your 

munic1pa.lity ~kXd:tB:k::r::te:t2). 

Very truly yours, 

Attorney 
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CODE OF ETHICS 

Town of Cairo 

A local law establishing s~andards of conduct for 

officers and employees of the Town of Cairo. 

Be it enacted by the ~own Board of the Town of 'Ca'iro 

as follows: 

Section 1. Pursuant to the provisions of section 

eight hundred six of the general municipal law, the Town BoarCJ 
'. 

of the Town of Cairo reco~nizes that ther~ are rules pf ethical 

conduct,forpublic6£fice~s'and empi~yees·whi~h:~st,be.: observ~d 

if a high degr~e of m9ra1 conduct is to be, obtained and if pub­

lic confidence is to,be maintained in our unit of local govern­

men"i=. It is the puX'p,Q,se of this 19cal law to PX'omu.1gate these, 

rules of ethical cbnd1,1c~., for the off,ice+.s ~nd, employees of the 
. \, .", '. :"~ ,. 

, " 

Town of Cairo. These, ru1essha1:1,'serve a~aguideforo£ficial 

conduct of the officers and ,emp1o:yees ,Qfthe Town of Cairo. 

The rules of ethical conduct of this loca1~aw as adopted, shall 

not conflict with, but shall be in addition to any propibition 

of article eight of the ge~eral municipa~ law or any other 

general or special law relating to ethical conduct and interest 

in contracts of municipal officers and employees. 

Section 2. Definition. (a) "Municipal Officer" or 

"Employee" means an officer or employee of the Town of Cairo, 

1/ 

: " ~ 

, . 
I 

, I 

f'( ~D KEEFE 

)R~'~ .d AT LAW 

CAIRO. N. Y. 

1.2413 



p~ AND KEEFE 

C;AIRO. H. Y. 

IUUI 

whether paid or unpaid, including members of any administrative 

board, commission or other agency thereof. No person shall be 

de~med to be a municipal officer or employee solely by,reason 

oiE being a volunteer fireman or civil defense volunteer, except 

a chief engineer ,or assistant chief .engineer. 

(b) lnte~est means a pecuniary qr material benefit 

accruing to a muni~ipa10fficeror employee unless the context 

otherwise ~equires. 

Section 3. Standards of Conduct~ .Every office~ or 

employee of the Town of Cairo shall be.subject to and abide 
'. 

by the following standards of ~onduc~: 

(a) Gifts. He shall not,direct1y or inqi~~ctly 
, . .''. 

solicit ~~y gift, or accept or rec~ive any gift ha~i~g a value 

of twenty-five dollars Or more, whether in. the form of'o;toney, 

services, loan ~ trav,e1, entertainment ,.' hospitality, th:i.ng or 

promise, or·any other form,undercircumstances in'which it could 
~ . " " ,~ ':',' " .. -:': . . " " ','" 

reasonably be inferred that the giftW~$!:nt;:ended;t;0'inf1uence 
;. Ie ", 

him or could reasonab).y be expected to .in·f~lll?p.ce ,hi~, in the 
',: -" 

performa-q.ce·of, his official duties or was; :f:~tended .as a reward 

for any official action on his part. 

(b) Confidential information. He shall not disclose 

confidential information acquired by him in the course of his 

official duties or use such information to further his personal 

interest. 

(c) Representation before one's own agency. He shall 

, not receive, or enter into any agreement, express or implied, 
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for compensation for services to be rendered in relation to any 

matter before any municipal agency of which he is an officer, 

member or employee or of any municipal agency over which he 

has jurisdiction or to which he has the power to appoint any 

member, officer or employee. 

(d) Representation before any agency for a contin­

gent fee. He shall not receive, or enter into any agreement, 

express or implied for compensation fo~ services to be ren­

dered in relation to any matter before any agency of his muni­

cipality, whereby his compensation is to be dependent or ~on­

tingent upon any action by such agency with respect to su~h 

matter, provided that this paragr~ph shall not prohibit the 

fixing ,at any time of fees based upon the reasonable value 6f 

the services rendered. 

(e) Disclosure of interest in legislation.. To the 

'extent that he knows thereof, a m~mper of the Town Board of 
. . "."' ": 

the Town of Cairo and any offic~r or employee of the'Town of 

Cairo, whether paid or unpaid '. who par~icipates in the discussion 

or gives official opinion to the 'l'awn Board of the Town of 

Cairo on any legislation before the Town Boa~d of the' Town of 

Cairo shall publicly disclose on the official recol."d the nature 

and extent of any direct or indirect financial or other private 

interest he has 'in such legislation. 

(f) Investments in conflict with official duties. 

He shall not invest or hold ,any investment directly or indirectly 

in any financial, business, commerical or other private trans­

action, which creates a conflict with his official duties. 
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(g) Private employment. He shall not engage in, 


s~licit, negotiate for or promise to accept private employment 


or' render services for private interests when suc~ employment 


or~ervice creates a cqnflict with or i~pairs the proper dis­


charge of his official duties. 

I ' 

(h) Future employment. He shall not, after the ter­

mina;tion of service, or employment with such minicipality, appear 
I . 

befolre any board or agency of the' Town of Cairo in relation to 


any case, proceeding or application'in which he personally 


participated during the period of his service or employment 


or w4ich was under his active donsideration. 


Section 4. Nothin~ herein ,~hall be .deemed to ba~ 


or pr~\vent the timely filing by a' J;lresE!nta~ forQler- niunicipaL -" 
. 
o£ficet

\ 

or employee of any claim,. account, demand or suit 


against the Town of Cairo, or any agency thereof on behalf of 


himself or any member pf his fam~ly arising out 9f any personal 


injury or property damage or for·any-lawfulben~fi~ authorized 


or permitted by law. 


Section ',5. Dis tribution of Code of Ethics. The 
.' ! 

Supervisor of the Town of Cail."o shall'cause a copy this code 

of ethics to be distributed to every officer and employee of 

the Town of Cairo within ten days after the effe~tive date of thi 
\ 

local law. Each officer and employee elected or, appointed there"'~: 

after shall be furnished a copy before entering upon the duties 

, of his office or employement. 
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Section 6. Penalties. In addition to any penalty 

contained in any other provision of law, any person who shall 

knowingly and intentionally violate any of the provisions of 

this code may be fined, suspended or removed from office or 

employment, as the case may be, in the manner provided by law. 

Section 7. Effective date. This local law shall take 

effect after it is filed as provided in section twenty-seven 

of the general municipal. law. 
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